
















































b. A structured law enforcement oral examination and/or a practical 
examination shall be conducted by one person from the Gallup 
Police Department, and two others from other law enforcement 
agencies. 

1. The Oral examination shall include a review of the 
employee present and past performance evaluations. 

E. Employees who participate in the written and oral examinations shall be 
ranked in order of their combined scores. The highest to lowest score shall 
be tabulate onto a promotion list. The employee with the highest 
combined scores shall be promoted to the next successive rank. 

a. The promotion list shall expire in eighteen months from when 
established or at the time when the last participant is promoted, 
which ever event occurs first. Once the promotion list is emptied 
or expired, the departmental shall within a reasonable time period 
re-establish the promotion list. 

Section 37 STAFFING 

It is recognized that it is the right of the Employer to set and determine the 
number of employees to be employed in each job classification. The Association 
supports attempts to insure that sufficient personnel and resources are available to 
accomplish the delivery of timely and safe service to the citizens of Gallup. 

Section 38 CITY OF GALLUP AND POLICE DEPARTMENT 
REGULATIONS 

The Department may amend or expand current rules and regulations which 
directly affect or may affect bargaining unit employees provided provisions of 
this Agreement or any Memorandum of Understanding signed by the parties are 
not violated. 

Prior to the implementation of any new or amended rule or regulations (S.O.P.), 
the Association President will be provided a written copy of such material and 
will be afforded the opportunity to provide written or oral input to the Policy and 
Procedures Review Board, unless the change or new material is due to an 
emergency. In emergency situations new or amended rules and regulations 
(S.O.P.) will be implemented immediately. 

Section 39 CONTRACT INCLUDES ENTIRE AGREEMENT 

The parties agree that they have had the opportunity to negotiate on all issues 
introduced for negotiations and it is understood and agreed by and between the 
parties, hereto, that this Agreement is the complete and only agreement between 
the parties and supersedes any and all previous agreements. The City and the 
Association may upon mutual agreement and negotiations agree to a 
Memorandum of Understanding (MOU) which may change provisions of this 
contract. 
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A master copy of the Agreement will be provided to each party and each party is 
responsible for making and distributing copies to their constituents. 

Section 40 SA VIN GS CLAUSE 

Should any part of this agreement or any provision contained herein be declared 
invalid by a Court of competent jurisdiction, the validity of the remaining 
portions of this contract shall not be affected. Should this occur, either party may 
request, in writing within ten (10) days of the notice of invalidation, the 
negotiation of replacement language for the provision declared invalid. 

Section 41 TERMS OF AGREEMENT 

This Agreement shall last for term of thirty-six (36) months beginning on date of 
execution by both parties. Reopening of negotiations shall occur over the next 
two years for economic issues April of each year, and a complete reopening of 
negotiations in April of 2022. 

This is a total final settlement. All issues not included herein are hereby resolved 
except by mutual agreement of the parties. 

Section 42 INDEMNIFICATION 

The Association shall indemnify, defend, and save the City harmless against any 
and all claims, demands, suits or other forms of liability that shall arise out of or 
as a result of any conduct taken by its Board or the Association for the purpose of 
complying with this agreement. 
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ACCEPTED AND AGREED: 

GALLUP POLICE OFFICERS ASSOCIATION 

By·~ "Prett Date,~ 

ACCEPTED AND AGREED: 

CITY OF GALLUP 

Date: / /7 /::u7 
> 

... 

By:~~ ocita,Hwrnu; Resources Director 
Date:/ J /41'.?oZO 

Date: 1/f~o 
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City of Gallup 
Approved Police Pay Plan 

07/18 
Police Union Nonunion 

Rol5e 7/16/2018 Raise 7/01/18 

,u2 Annualllotln 2114 2114 20IO 

Step Increase 1,0300 1.01511 1.0150 4.0Q,; 2,0Q,; 

Non• Step I 2 I 3 I • 
CertHled Hourly 1590 

,SOI Per Annum 34,72560 

Non-Umon 

Range lncreme 20 68ll 

Step I 2 3 • 5 ' 7 I -t 10 11 12 13 ------.. 15~ u 17 11 " Ceriilled 
Hourly 19,22 1900 20.39 21.00 21 63 2207 22.52 22.98 23'5 2393 202 202 25.43 25.95 2U8 27.02 27.57 21,14 28 72 

,502 Pet"""'"'1 41,976.48 '43,243.20 44,531 76 45.116400 47.239 92 411.200.118 49/1113.68 50.168 32 sr.214:a, 52.263.12 53,333.28 54,425.28 55.539 12 56,674.1111 57.JIJ2.32 59,011 68 60,212.88 61,457.76 &2-;724 48 

Un,on 

Range Increase 1 l.86ll I0.76ll 9.71ll 8.67" 7.63ll 7.61'1. 7.59ll 7 53~ 7 46ll 7 40ll 7 33ll 7 26ll 7.20ll 7 17ll 714'1:. 7 llll 7,071!. 7()(),; 6931!. 

Step I 2 3 • s ' 7 a ' 10 11 12 13 14 IS u 17 18 " rFC 
Hourly 21 50 21 93 2237 23 .28 23 75 247 1 25 20 26 73 2837 22.82 24 23 25.70 26.21 27.26 27.81 28 94 29 52 JO.II 30.71 

PSG,J P0<"""'"'1 46,95600 47.89512 48.856.118 49,838.88 50.1143.52 51,870:00 52.918.32 53,96664 55.03,1:IID 56,128.90 57,242.64 511.378.32 59,535.84 60.737.04 61.960,08 63.204 96 64,471 68 65.760,24 67.070.64 

Union 

Range Increase 12.oo,; 12.041. 12,071. 12,091. 12 I Ill 12 17ll 12,221. 12,JOll 12.381. 12 • .CS~ 1251ll 12,571. 1266" 12 69ll 12,131. II 58ll I I .DI~ 1046ll 993ll 

~ I 2 3 • 5 ' 7 I ' 10 11 12 13 1• 15 16 17 11 " sergeant 
Hourly 24.08 24,57 25.07 25.58 26.10 26 64 2719 27 75 28.32 2890 29 .. 30.09 30.71 . 31.34 31 ,61 32.29 32 77 33 26 3376 

P504 Pe<"""'"'1 52.590,72 53,660.88 54.752.68 55.866 n 57.oo'l 40 58,181 76 59.382.96 60.606.00 61,850,68 63.117 60 64,«M 16 65,716.56 67,070.64 68.-44656 6',473 04 70.521 3' 71.569,68 n,639.84 73,731.114 

u""'" 
Range Increase I.()(),; 1.0Q,; l ,OQ,; 1.001. I.OQ,; I.OQ,; 1.oo,; 1.00'1. 1.0Q,; 1.()(),; , _oo,; o.oo,; 0 .001. -1.0Q,; .1,oo,; -1.()(),; -1.00'1. ., oo,; -100% 

s,.,, I 2 3 • s ' 7 I 9 10 11 12 13 14 15 u 17 11 " Uelltenonl 
Hourly 24.37 24 67 26 43 2697 21 .52 26.08 28.66 30 14 3059 31.05 31.52 33 45 25 38 2590 29.25 29 69 31 .99 32 47 32 96 

PA13 Por"""'"'1 53,224.08 54,316'.118 55,429 92 56,565 60 57.723.12 58,902.48 60,103 68 61 .326.72 '2.5\1344 63.88200 64,64296 65 825 76 66.808 56 67.813 .20 68.839 68 69.866 16 70,914.48 71 ,98464 73,054.60 
N011-Un10n 

Range Increase 5()(),; 5.001. 5,0Q,; 5.00"- 5 _oo,; 5.00"- 4,0Q,; 3,0Q,; 3,0Q,; 2.0Q,; 2.oo,; 2,0Q,; 2,0Q,; 2,00"- 2,001. 2,0Q,; 2,0Q,; 2,0Q,; 2.001. 

Slep 1 2 3 • 5 ' 7 I ' 10 11 12 13 14 15 16 17 11 " Captain 
Hourty 2568 26 19 26,71 27,24 27.78 26.20 28.62 29,05 29.-49 29 93 30,38 30,64 31.30 31 77 32.25 32 73 33,22 33.72 34,23 

PA14 Pe!Anoom 53.414 40 54,475.20 55,551;.80 56,659.20 57,782,40 58,656.00 59.529,60 60,424 00 61.339 20 62.254,40 63,190 40 64,1 4720 65,104.00 66,061.60 67,080,00 68.076,40 69,097.60 70,137,60 71,198.40 

Non-Unton 

Range Increase 15,0Q,; 14.~ 14,0Q,; 13,0Q,; 13,0Q,; 13.00"- 13,0Q,; 13.0Q,; 13,0Q,; 13,0Q,; 13,0Q,; 13.0Q,; 13,0Q,; 13,0Q,; 13,0Q,; 13,0Q,; 13,0Q,; 13.~ 13,0Q,; 

Deputy Slep 1 2 3 • 5 ' 7-, I 9 10 11 12 13 1• rs u 17 11 " Chlo! Hov<ty 29,52 29 96 30.41 30.87 31.33 31.60 32.28 32.16 33,25 33.75 34,26 3.t.77 35.29 3582 3',36 3691 37.◄6 38.02 38,59 

PAIS Pet"""'"'1 61,401 60 62,3 c6.80 63,252.80 64,209,60 65,166,40 66,1 44 00 67,142.40 68,140,80 69,160.00 70,200.00 71,260.80 72.321 ,60 73,403 20 74,505 60 75,628.80 76,77200 77,916.80 79,061 60 80,267 20 

Non-UnlOf'I 

Range Increase 23,0Q,; 23,0Q,; 23,0Q,; 23,0Q,; 23.0Q,; 23,0Q,; 23,0Q,; 23,0Q,; 23,0Q,; 23,0Q,; 23,0Q,; 23,0Q,; 23 oo,; 23.0Q,; 23,0Q,; 23 OQ,; 23 oo,; 23.0Q,; 23()(),; 

Slep 1 2 3 • s ' 7 I 9 10 11 12 13 14 1s 1' 17 11 19 
Chief 

Hour1y 36.41 3',96 37.51 38.07 38,64 39,22 39,81 .C0-41 41.02 41.64 42.26 42 89 43,53 44.18 « .84 45 51 46 19 46 .88 -47.58 

PA1' Per Annum 75.732.80 76,876,80 78,020.80 79, 185,60 80,371.20 81,577.60 82.804.80 64,052 80 85,321.60 86,61\,20 67,90080 89,211 20 90,542 40 91,89A.40 93,267.20 9',660.80 96,075.20 97.51040 96,966 40 

Non-Union 
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